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Responsible Investment Policy

Gorilla refers to the following entities:
· Gorilla Capital Management Oy (“Management Company”), an alternative investment fund manager,
· Gorilla Capital GP Oy (“General Partner”), a general partner of Gorilla Fund 2017 Ky,
· Gorilla Capital Fund 2017 Ky, a fund managed by Gorilla Capital Management Oy
· Gorilla Capital GP III Oy (“General Partner”), a general partner of Gorilla Fund III Ky,
· Gorilla Capital Fund III Ky, a fund managed by Gorilla Capital Management Oy
All above mentioned companies will be called in this document as “Gorilla”.

Background & General
Gorilla believe that thoughtful management of environmental, social, and governance (ESG) matters is part of long-term success in investment activities and business. Gorilla is committed to investing responsibly by integrating material ESG considerations into Gorilla’s investment processes. ESG matters are recognized at an early stage in any potential investment opportunity and are addressed and monitored throughout Gorilla’s ownership of an Investee Company.
The board of the Management Company coordinates the responsible investment matters, which are covered at the board’s meetings at least twice a year. The board ensures that the implementation of ESG matters is achieved across the company and the portfolio. The board reviews the state, progress and development needs of ESG matters in Investee Companies and the Management Company. The General Partner ensure that the Management Company is compliant with this policy.
Gorilla acknowledge the following principles, targets and goals in investments, fund management and Gorilla’s own businesses:
Ten Principles of United Nations Global Compact
Gorilla acknowledge the Ten Principles of United Nations Global Compact (https://www.unglobalcompact.org/what-is-gc/mission/principles) and will support the Investee Companies to integrate the principles into their strategies, policies and procedures.
Human rights
Gorilla respect human rights and recognize their importance and universality. In order to meet the responsibility to respect human rights, Gorilla has appropriate policies and processes in place and will support the Investee Companies to prepare and execute policies and processes appropriate to their size and circumstances. United Nations Interpretive Guide to the Corporate Responsibility to Respect Human Rights is used as a tool in preparing and executing the policies and processes.


United Nations Sustainable Development Goals
Gorilla believe that investing in early-stage technology companies can support entrepreneurship, creativity and innovation as well as economic growth, job creation and human well-being. Gorilla’s Investee Companies typically introduce innovations, technologies or business models that advance digitalization or other technological improvements in their own or their clients’ businesses and thus promote sustainable economic growth through technological upgrading and innovation. Furthermore, new technologies can for example facilitate gender equality by democratizing working conditions or access to technology.
Diversity and Inclusion
Gorilla are committed to take diversity and inclusion into account in their own businesses and will work with the Investee Companies to support them create diverse and inclusive workplaces.
Climate Change
Gorilla acknowledge internationally accepted targets (The Paris Agreement) to strengthen the global response to the threat of climate change by e.g. pursuing efforts to limit the temperature increase to 1.5 °C above pre-industrial levels as well as the Finnish government’s target of carbon-neutral Finland by 2035. Gorilla will not be expecting to face many environmental risks that are usually more relevant to companies that produce and ship tangible products. Gorilla will assess the climate impact of the investee companies as part of its investment and investment management processes with yearly climate impact review.
Tax Planning
Gorilla will not use and expect that the Investee Companies do not use aggressive tax planning and will pay their income taxes to the country where the value of the business is created.
Corporate Responsibility Risk Assessment
Gorilla recognize that corporate responsibility risk assessment is an integral part of their regular risk assessment processes. Gorilla will also support the Investee Companies in conducting their corporate responsibility assessments.
UN PRI
Gorilla acknowledge that some of the Limited Partners are committed to the Principles for Responsible Investment (PRI) instituted by the United Nations (www.unpri.org) and their objective is to comply with and promote considerations related to ESG matters in investment analyses and decisions as well as in ownership policy.

Exclusions
Gorilla will not invest in companies in weapons, alcohol, pornography, tobacco, human cloning or gambling industries nor in companies conducting illegal activities or companies, which Gorilla determine to operate unethically. Additionally, Gorilla will not invest with founders or investors which Gorilla determine to have serious reputational issues, e.g. a criminal record.
Pre-Investment
An analysis of the ESG risks and opportunities of a potential Investee Company are part of Gorilla’s due diligence process. As ESG related risks and opportunities vary in different industries, markets and stages, they are considered on a case-by-case basis and focus is on the matters that are relevant to each of the target companies and their operating environments. The observations and conclusions of the ESG due diligence review are taken into consideration in the decision-making for an initial and a follow-on investment.
Post-Investment
After an investment, a discussion on ESG matters is a part of Gorilla’s setup process with the Investee Company. Each Investee Company develops its own corporate responsibility policy, while Gorilla provide support to that process. Gorilla believe that Gorilla’s support is beneficial to them for example in establishing and further developing good governance policies, social responsibility practices like fair employment, work well-being, avoidance and elimination of discrimination and harassment, diversity, and human rights as well as developing ESG KPIs.
Reviewing ESG matters is part of Investee Companies boards’ work and ESG matters are discussed in the board meetings at least once a year.
Gorilla will work together with investee companies to develop suitable ESG KPI’s and ESG processes with Investee Companies. These will evolve over time, but can include the following:
· Stage of ESG governance in the company
· Governance matters: e.g. governance policies and number of board meetings per year
· Diversity matters: share of women in the company, share of women in the management team and the board of directors, number of different nationalities in the company
· Health & Safety: health & safety policy and metrics such as absence rate
· Taxes: taxes paid
· CO2 emissions
Gorilla will issue an ESG survey to Investee Companies at least once a year to conduct a review of the Investee Companies ESG development and status and measure performance against the KPIs. The results of this survey will be used to measure ESG score on the Investee Company as well as on portfolio level.
Gorilla expect that the Investee Companies conduct their activities according to the laws and regulations they are obliged to. Gorilla believes that good corporate governance is the foundation of effective corporate management and Gorilla will support the Investee Companies to establish and further develop good governance policies and processes.


Exit
At exit Gorilla will carefully evaluate the buyer profile, transaction model and fair treatment of various shareholders and investors (also employees, option holders etc.).

ESG in Gorilla
The ESG matters and processes are part of Gorilla’s internal development areas. Gorilla has identified the following internal ESG development areas and targets.
Environment: Gorilla aim to reduce the CO2 emissions by emphasizing remote work and travelling on case-by-case basis.
Social: The Management Company encourages social diversity, continuous learning and wellbeing of the personnel.
Governance: Gorilla will conduct their businesses according to the laws and regulations obliged to and follow good governance principles. Gorilla give due consideration to Invest Europe’s best practices for responsible investment (https://www.investeurope.eu/industry-standards/responsible-investment/) and to other Invest Europe’s and Finnish Venture Capital Association’s (FVCA) guidelines and recommendations such as the Openness and Transparency Recommendations of FVCA (https://paaomasijoittajat.fi/en/fvca/rules-and-guidelines/).
Gorilla has designated a person for responsible investment matters. At the time of the final closing of Gorilla Capital Fund III Ky this person is Petri Lehmuskoski.
Gorilla will review and update this Responsible Investment Policy annually and present the updated policy to all Limited Partners. ESG matters are on agenda at the board meetings of the Management Company and General Partner at least once a year. ESG matters are also on agenda at the Limited Partner Advisory Committee’s meeting at least once a year. ESG matters will be discussed in the Partnership’s Annual General Meeting.
Gorilla will report to the Limited Partners on ESG development of the Investee Companies and Gorilla as well as the findings and conclusions of the ESG survey on a regular basis and at least once a year.
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